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A consideration on the penetration of management philosophy and
organizational culture

— From a company questionnaire survey and case studies —

Koichi KITAIMI

(Tokyo City University)

Shinichi SHIBAYAMA

(The graduate school of information and communication)
Masamichi SHIMIZU

(CCI Laboratory)

Abstract
The purpose of this study is to consider the relationship between the penetration of management philosophy
and organizational culture. For that purpose, we are trying to consider by questionnaire survey to companies and
company cases. As a result of the consideration, it was suggested that the organization with higher degree of
penetration of the management philosophy may have an organizational culture that respects individual abilities.
In the past, employee communications focused on the transmission and sharing of management information.
But in order to take it one step further and evolve into Internal communication(IC), the management philosophy

penetration should be based on organizational culture that respects individual abilities.

Key words: Management Philosophy, Internal Public Relations, Internal Communication, Organizational

Culture, Individual Abilities
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